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Transition Planning and Development Tool
This tool is designed to build on the questions set out in the ntst Self Assessment Questionnaire and can be used by local areas to further audit their transition practice, for the purpose of developing effective transition support for disabled young people locally.
This tool is continuously being developed.  If you have any comments or suggestions please send them to smerriman@ncb.org.uk
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Introduction

This planning and development tool has been developed from the transition mapping work undertaken by the Council for Disabled Children in 2008.  It draws on the information outlined in the DCSF and DH publications  ‘A Transition Guide for all Services’ 2007 and ‘Transition; Moving on Well’ 2008. It is intended to provide a further and more detailed set of questions to build on the Self Assessment Questionnaire that local areas will complete this year as part of the DCSF Transition Support Programme. This tool brings together essential elements of effective practice which make transition work. It is based on evidence from local areas and identifies key principles that local authorities need to work towards to ensure effective practice in transition. Using this tool will help to identify where effective practice is already being demonstrated, and also to identify priority areas to focus future development on.  It splits the transition process into three key sections.  These are: -

· The transition process

· Opportunities for Young People

· Participation and further support

Within each section key principles have been identified that inform the development of transition processes in all areas of an authority.  Each identified key principle is supported with an explanation as to why it is important to implement.  

To complete the Planning and development tool the lead person, alongside the Transition Steering Group, should look at the current practice in the authority against each key principle.  Where a key principle is already being applied it may not be necessary to take further action, however if action is required the priority should be identified as the Key Action.  An action plan is attached at the back of the document, for these Key Actions to be allocated to a responsible person, and for target dates to be identified.  To review current practice local areas should look at their successes and challenges, and think about what it currently working, and what is not.
It is important to ensure that the action plan is regularly updated, and the Planning and development tool could be repeated if required.  The Planning and development tool can be used in addition to the Self Assessment Questionnaire and with reference to the DCSF and DH publications  ‘A Transition Guide for all Services’ 2007 and ‘Transition; Moving on Well’ 2008. To download the guides or find more information and resources please go to:  www.transitionsupportprogramme.org.uk
1. The transition process 
1.1 Developing a strategic transition protocol 

A strategic transition protocol is needed to ensure that services are brought together, with a clear and transparent commitment to the transition process.  For the purpose of this report we have called this a protocol, however in a number of local areas other terms are used to describe a document with the same purpose.  Transition processes and the development of a strategic protocol, should be included in the Children and Young People’s Plan, or the equivalent document, of each local authority to ensure that it is a priority in the area.

A protocol should be developed with all partners involved in transition, including disabled young people and their families to ensure that it is relevant and realistic, and that partners will take ownership and responsibility for the part that they play.  There is sometimes confusion about who should take the lead in developing the protocol, however this should be decided at an early stage, to ensure that one, multi-agency protocol is agreed, and not several single agency ones.   It is essential that a protocol has senior level agreement, and that senior managers ensure that staff understand the importance and relevance of the protocol.  A protocol should be reviewed regularly, with input from young people and their families, and from professionals to ensure that it is addressing the needs of local disabled young people. 

KEY PRINCIPLE 1

Young people and their families are involved in the development and review of the transition protocol.
Involving young people and their families from the start of the development of a protocol ensures that they can share experiences of what works and what doesn’t. A protocol developed around these experiences, is therefore more likely to meet their needs and deliver outcomes.


	Review of Current Practice




	Key Action




KEY PRINCIPLE 2

A range of professionals and organisations are involved in the development and review of the transition protocol.

Representatives from all services that are expected to participate in the transition protocol should be given the opportunity to contribute to its development, to ensure that they take ownership, they agree content and that the activity outlined in the protocol is realistic.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 3

Senior managers and council officials sign up to the protocol, and ensure that the resources identified are provided.

The sign up of the Lead Members of the council for both Children’s Services and Adults Social services to the protocol shows a commitment and accountability at the highest point in local governance arrangements and greatly assists in keeping transition on agendas and a local priority. Senior manager sign up to the protocol, particularly from all statutory agencies ensures that it is given credibility and shows a commitment to providing the resources identified.  Senior managers need to ensure that staff use the protocol and any additional pathway, and are given the opportunity to feedback on what is working and what is not.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 4

The protocol is multi-agency, covering the roles and responsibilities of all involved.  The protocol addresses transition for all young people with a Special Educational Need, and clarifies eligibility criteria for specialist services.

A protocol must be multi-agency to ensure that all services are working together to meet need.  This enables all services to be aware of their roles and responsibilities, the roles and responsibilities of others, and therefore what support they can expect.  Ensuring that the protocol addresses the needs of all young people with a special educational need means that there is a clear path for those not likely to meet social care service criteria.  There is evidence to suggest
 that disabled young people who do not meet social care services criteria and receive no other support are more likely to be not in employment, education or training (NEET), are more likely to enter the youth justice system, to develop mental health needs and to not achieve their goals in adulthood. Therefore it is important that support for this group of young people is detailed within the protocol.

	Review of Current Practice




	Key Action




1.2 Developing a local transition pathway 

Once a strategic protocol is agreed and in place, it needs to be translated into something everyone concerned with the transition process can understand and act upon.  Some areas have developed a transition pathway to do this, often in diagrammatic form.  A pathway gives the protocol operational detail and is very effective in mapping out how local services and individuals within them can work most effectively together to support disabled young people and their families.  

The pathway ensures that young people and their families are aware of who has a responsibility to support them at what stage, and enables them to hold professionals accountable for delivering the service.

KEY PRINCIPLE 5

The Transition Pathway should reflect the commitments in the transition protocol, be accessible to young people and their families, and set out what they can expect when, and who is responsible for each activity.

It is important that the pathway is accessible, to ensure that young people and their families can understand the transition process.  This will empower them in the process, and help them to understand the roles of all professionals.  Young people should be engaged in the development of the pathway to ensure it’s accessibility.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 6

The Transition Pathway reflects how things actually work, is regularly reviewed and is kept up to date.

It is important that the pathway is accurate to ensure that young people and their families know what to expect, and reduce anxieties around transition.  Transition processes often change, particularly in development stages, so it is important that the pathway is updated to reflect this.  The pathway should be reviewed at least on a two yearly basis, but may need altering more regularly as processes change within the local area.

	Review of Current Practice




	Key Action




1.3 Children’s trust models and multi-agency working in the transition process 

The principles applied in children’s trusts and multi-agency working apply to all agencies supporting young people in transition.  Disabled young people may need support from a number of agencies as they plan for and move towards adulthood.  The use of children’s trusts working models, co-located services, the participation of families and the promotion of joint working are all having a positive impact on the range of services available to support young people, and are contributing to improved outcomes for individuals.  This model needs to be reflected in the arrangements in place for transition, across children’s and adult’s services.

Most local areas have a Transition Steering group that brings together professionals from different organisations.  These should include practitioners and commissioners from Adult and Children’s social care services, PCTs, acute and community health services, the Local Authority Special Educational Needs section and Information, Advice and Guidance services.  Ideally representatives from youth services, leisure services, supported employment services, housing departments and transport departments should also attend when appropriate, however this is less common.  Transition Steering Groups need to have a clear remit, and clearly define the outcomes that they are trying to achieve and have mechanisms in place for consulting with young people.  It is this forum that will lead in the development and implementation of the multi-agency protocol.

KEY PRINCIPLE 7

Each local area has a representative Transition Steering Group, which promotes an understanding of the roles and responsibilities of each organisation, and receives and disseminates information.

The Transition steering group is essential for driving transition processes forward.  Senior representatives should attend, to take responsibility for the parts of the process that their organisation can take forward.  Transition steering groups should review evidence of what is working and what is not, and take a lead in resolving issues.  The steering group is also responsible for disseminating information on transition to other professionals within an organisation.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 8

Local forums are available to enable professionals from different agencies to track and monitor the needs and aspirations of young people, and to promote good communication and an understanding of how other organisations work.

These forums are important to ensure that all professionals are working together to address the needs of a young person, and to make sure that work is not duplicated.  They can also act as a forum for professionals to support each other, and to aid professional development.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 9

An operational Transition Team supports disabled young people throughout the transition process, members of which engage in the roles and responsibilities identified in the transition protocol and pathway.

A Transition Team has the role of ensuring that all disabled young people have a smooth transition into adulthood.  This can be an actual, co-located team, consisting of various professionals working together, or a virtual team, in which professionals remain within their service area, but share information, meet regularly and have a responsibility for support at transition.  It is essential that all professionals in the transition team are aware of their responsibilities to ensure that all of a young person’s needs are met.  Local inter-agency information sharing protocols must be followed.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 10

A training programme is in place for all professionals working in transition, covering various aspects of transition, and professionals are supported to develop the skills that they need to effectively support young people and their families.

Professionals working in the field of transition need to have a sound understanding of all issues that may be faced by a young person in transition.  This includes understanding how different services operate, the principles of person-centred approaches, and practical issues such as benefit entitlement.  Training should also be provided around the transition protocol and pathway, to ensure that all professionals are aware of their responsibilities.  Multi-agency training ensures that all services adopt a common approach to transition, and that professionals are given the opportunity to find out how other services work.  
	Review of Current Practice




	Key Action




1.4  Education – schools in strategic planning 
Schools have a statutory duty to lead in the overall transition process, and it is important that other services cooperate with them in this duty.  It is also important to ensure that the knowledge that schools have about young people is recorded and used, and not lost at the point they finish school. In many areas schools are involved in some way in identifying needs, and supporting other providers to look at the support a young person may require when they finish school.

KEY PRINCIPLE 11
Structures are in place to enable effective sharing of information and schools are involved in planning future provision for young people.

Structures need to be in place to ensure that the information that a school holds about a young person is shared prior to them leaving school, and that it is used effectively.  The effective use of this information can ensure that commissioning is led by the needs and aspirations of those who will be using the system, and that planning for individual young people is coordinated early on, through the identification of needs, and who or what the young person might need to support them.

	Review of Current Practice




	Key Action




1.5 Social care services – strategy and structure 

Social care services have responsibility for transition planning for some disabled young people.  It is important that eligibility criteria for social care services are clear, and readily available, so that transition plans take into account the support that will be available.  

The eligibility criteria for the range of teams within adult social services are different from those in children’s social care.  It is important that adult services are clear about their eligibility criteria, and that eligibility for young people is established early, to ensure that young people have a realistic idea about the support they receive when they leave school.

Many local authorities now employ people with a specific remit for transition, however this takes many different forms.  Some authorities have a lone transition worker, and others a transition team.  A transition lead can support the development of processes in the local area and ensure that all services are working together.  For families a transition lead often acts as their first point of contact, and as a vital source of information.  

The strategies and structures of social care provision link closely to the multi-agency models previously addressed.  The key principles in multi-agency working must be in place to allow social care services to fulfil their role.

KEY PRINCIPLE 12
Social care teams have a dedicated transition lead.

Transition leads generally serve two purposes within social care teams.  A transition lead may develop the processes for the local area, and therefore the protocol.  Having a specific role to develop the protocol, ensures that this is given a focus in the local area, and that it remains a priority.  

The transition lead may also directly support disabled young people and their families in transition.  Having a transition lead to support young people and their families, allows the transition lead to develop a speciality in the area, and knowledge of the processes, so that they are able to effectively support young people.  The transition lead is often the first point of contact for families, and can provide valuable advice and support. Both roles play a vital part in the transition process.  

	Review of Current Practice




	Key Action




1.6 Health services 

Effective support from health services can be critical in ensuring that a young person is able to access a range of opportunities.  For example, a young person with complex health needs may require support from a range of therapists to enable them to fully access college.  

The guide “Transition: moving on well” (DH 2008) looks at the role of health professionals in the transition of disabled young people, and details the roles and responsibilities of health services.  The tools in the guide can be used by a PCT to develop young people’s plans, audit their current provision, and to identify priority areas.
The transition process from paediatric to adult care often proves very daunting for disabled young people and their families.  Child health care may be overseen by a paediatrician, however there is no equivalent of this role in adult services.  The paediatrician is often the first point of contact for health needs, and often works with a child from birth.  In adult services it is expected that young people will access medical support through their GP and/or specialist doctors.  GPs need to have a good understanding of the needs of disabled young people and of the services that are available to support them.  Therapists or community nurses may act as lead health professionals, developing health plans, and ensuring a coordinated approach from other health professionals.

KEY PRINCIPLE 13
PCT’s develop clear transition processes, and identify key people to provide support and guidance.  PCTs have a dedicated transition lead.
The experience of young people moving from paediatric to adult health services is variable.  Each specialty may have different procedures and young people often have little warning of the move to adult’s services.  PCT’s need to demonstrate clear accountability for meeting young people’s health needs within broader multi-agency transition protocols.  A health transition lead helps to clarify the process for young people, developing the pathways, protocols and practical support required.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 14
A Health care coordinator ensures that a health plan is developed as part of transition planning.

A health plan draws together all of a young person’s health needs, and details how they will be met.  Young people with disabilities often need to access a range of health-related services and a lead professional (or key worker) helps coordinate the process.  This role requires additional time.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 15
There are clear links between PCTs and Local Authorities.

Building on Children’s Trust arrangements and joint working between adult health and social services the PCT and local authority should deliver effective protocols for young people accessing services from both agencies.  Services should work well together on the ground, streamlining the process for young people. 

	Review of Current Practice




	Key Action




KEY PRINCIPLE 16
There are clear guidelines for Continuing Care referrals and arrangements.

Some young people may be eligible for Continuing health care funding.  Current arrangements (such as criteria for access to direct payments) may mean that such supportis not matched by that of the local authority support.  It is important that families are aware of this early in the transition process, enabling realistic planning.

	Review of Current Practice




	Key Action




1.7 ‘Connexions,’ information, advice and guidance arrangements 

Careers and guidance professionals should be at the heart of the ongoing transition process for all disabled young people. They provide impartial information, advice, guidance and support until the disabled young person’s 25th birthday if need be. By working alongside a disabled young person they can provide invaluable support and information on options for education, training and employment opportunities.  

These services can also provide support to young people not eligible for social care support, so need to have a good knowledge of other local services.  Young people rely on these services for the information they receive about their future choices, so it is important the staff are up-to-date with what is available locally. 

Connexions personal advisers have previously taken the lead in the completion of the S140 assessment
.  As responsibility for Information, Advice and Guidance services has now returned to the local authority it is essential that each local area includes in its protocol who will now take responsibility for this assessment process.  The S140 assessment should form part of the overall multi-agency assessment process for a young person, and not be a separate assessment process.  The introduction of the Learning for Living and Work Framework needs to be carefully managed, to ensure that it is an integral part of the multi-agency assessment processes, and does not add to an already complex system.

Information, Advice and Guidance providers need to have access to specialist training that helps them to understand the needs of disabled young people.  They need to have information about local options and support that is available, to ensure that they can pass this information on to young people.  It is also important that these personal advisers are trained in Disability Equality and DDA duties, and are able to help providers to think creatively about how they may be able to support a disabled young person, therefore increasing the opportunities available to young people.  Information, Advice and Guidance advisers need to have the chance to work alongside other agencies to support young people to access opportunities.
Managers of Information, Advice and Guidance services should attend the Transition Steering Group, to ensure that they are aware of transition protocols and pathways, to be able to inform their staff and young people of them.   
KEY PRINCIPLE 17
Local authorities now have responsibility for Information, Advice and Guidance services and the ‘S140’ assessment.  Local authorities must have clear guidelines stating who is responsible for providing these services.

It is important that local authorities issue these guidelines to ensure that they are meeting their statutory duties, and that professionals are clear about who will take the lead in the planning process.  The S140 assessment should form part of the wider multi-agency assessment process, including the transition review, to prevent families from having to repeat information to different professionals.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 18
Information, Advice and Guidance advisers need to have a good knowledge of local services, and to be able to provide good quality information.  This includes access to universal services, and the ability to support these services to be accessible.

Information, Advice and Guidance advisers should have a clear, up to date understanding of the roles of the multidisciplinary team working with disabled young people, and be aware of local provision, so that they can support young people to access relevant services.  Advisers need to have a good knowledge of the Disability Discrimination Act duties so that they can challenge providers to ensure that their service is compliant, and support providers to look at how they might meet the needs of a young person.

	Review of Current Practice




	Key Action




2 Opportunities for Young People

2.1 Transition reviews and Person-centred approaches

Schools have a duty to ensure that in year 9 young people with a Statement of special educational need have a transition review.  This review ensures that the young person and their family are given the opportunity to think about and plan for the future, with the support of professionals.  Person-centred approaches are an effective way of ensuring that the young person’s voice is heard in this planning process, and that plans are made around the young person’s aspirations. 

The young person is the most important person in the transition planning process, and therefore should be encouraged to participate in whichever way they feel comfortable. For the transition process to be truly person-centred, young people must have access to information that helps them understand what happens at transition, how to participate in the planning process, and how to make informed decisions about their future.

KEY PRINCIPLE 19
All professionals involved in transition are trained in communication skills, and person-centred approaches.

To be able to effectively plan with young people it is essential that the professionals supporting them are able to understand the ways in which a young person communicates.  This is especially important for young people with complex communication needs.  Training in communication skills should be ongoing for professionals, with training needs identified from the communication needs of young people.  Person centred approaches help professionals to consider the views of the young person using creative communication methods.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 20
Person-Centred Approaches are promoted as a way in which all professionals should work, and local authorities adopt a common approach.

Person-Centred approaches may appear challenging but a cultural change is required, so that professionals understand that this is simply a different way of working, rather than more work on top of what they already do.  All professionals working with disabled young people need to be supported to understand the principles of person-centred approaches.  Shared approaches and training in a local area can help them to see how they can work together.  
	Review of Current Practice




	Key Action




KEY PRINCIPLE 21
The assessment and review process is a multi-agency, holistic process, addressing all of a young person’s needs, and the transition plan is meaningful, detailing the young person’s aspirations, and how they can be supported to achieve them.

For the transition process to be effective it is important that young people are at the centre of the review and planning process.  This does not mean that a young person has to attend their annual review, however it does mean that every attempt is made to communicate with the young person, and to ensure that their views are accurately represented at the review.  Young people should be encouraged to attend their review, and enabled to participate in the process, through support prior to and during the meeting, as well as being asked who they would like to attend the review.  
There are a number of  multi-agency assessment processes which may be part of the transition process.  Local areas should consider how to bring as many of the various assessments together to reduce unnecessary process .  In some areas young people may still undergo a Common Assessment that may be led by various professionals, and identifies the appropriate support services for a young person.  Other assessments may include the s140 assessment, a social care transition assessment and the Community Care Assessment.  Making sure the assessment process is multi-agency is particularly important for disabled young people who are also Looked After by the local authority so that the two assessment processes link up and are part of one overall plan.
It is also important to consider the changes expected in family life, and the additional responsibilities that carers may have to consider taking on when a young person leaves school.  Carer’s are entitled to a Carer’s Assessment that takes these things into consideration.  Families can choose to have their needs addressed in the young person’s assessment process, however should always be offered the opportunity to have them assessed separately.
Transition plans need to reflect the needs and aspirations of a young person, and identify how agencies will support the young person to achieve these.  The transition plan should be reviewed at least annually, and should be a live document.  It should also be presented in a format that is accessible to the young person and their family.  Young people often feel ‘over-assessed’ and ensuring that the transition plan forms part of one holistic, multi-agency assessment process is essential.

	Review of Current Practice




	Key Action




2.2 Post-16 options: education and employment 

For disabled young people the opportunities available to them when they leave school are not always reflective of those available to their non-disabled peers.  Disabled young people need to have the opportunity to choose which college they would like to go to, or where they would like to work. However they are often presented with limited choices on courses they can do at college or university, and which employer might offer them work.  It is essential that professionals work together to extend the opportunities available to disabled young people, to raise their aspirations and to help them reach their goals.

In considering options for disabled young people after school, alternatives to work and education should be considered where this is more appropriate for the young person to realise their aspirations. Options such as accessing community activities, resources and facilities or voluntary work opportunities can provide positive alternatives and offer a range of positive experiences. 

College provision varies significantly across the country.  Some colleges are able to provide support for young people with complex needs, whilst others struggle with this.  The Learning and Skills Council investment in the Eastern Regions has had a clear impact, where young people have been given local options to continue their learning experiences.  For many young people in this region this has meant that they have not had to go out of the county to specialist residential provisions, and instead have been able to access a community based opportunity, accredited by a local college.  The Learning and Skills council funding has also enabled more young people to access local colleges with higher support packages, to ensure that their needs can be met.   Colleges in other regions have struggled to mirror this provision, as the same resource level has not been available.  It is important to ensure that planning for college is completed at an early stage, to enable the appropriate support to be identified and provided.  Young people must have clear progression routes through college, with transition support both into and out of college.  Some young people still remain at college for years, as there are no clear outcomes for them, should they leave.  College courses need to build towards a young persons aspirations, provide them with opportunities to pursue their interests and help them to move on to the next stage in their life.

Many local authorities are aware of the need to increase employment opportunities for young people with disabilities, and new schemes and initiatives are being developed.  All disabled young people need to have access to work experience opportunities from school as this helps to build their expectations, and gives them the chance to think about what they would like to do when they finish school.  

KEY PRINCIPLE 22
Young people have the opportunity to access education, and local options are developed.

Access to further education enables a young person to continue learning valuable skills, and to pursue their interests, however many local colleges still struggle to provide for young people with complex needs, or behaviours that may challenge.  This means that many young people with these needs go to specialist residential colleges, as there are no local options.  For these young people support networks, and friendship groups are often lost, making it more difficult for a young person to move home when college is finished.  Young people should be able to choose to access a local learning provision, however to achieve this involves commitment from a range of professionals, to ensure that a young person is effectively supported.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 23
There are clear lines of communication between organisations, particularly between the Learning and Skills Council, the SEN section in the Local Authority, schools, colleges, Information, Advice and Guidance services, Job Centre Plus and local authorities.

Long term strategic planning and creation of opportunities is essential across these agencies. Agreement on funding, courses and strategic planning needs to be in place. Often, individual young people cannot take up places, as there is no agreement on provision.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 24
Young people have clear progression routes through college and transition support is available to support those leaving college or higher education.

Many disabled young people remain at college for longer than their non-disabled peers.  This can mean that young people remain at college for years, as they are not supported to plan their futures, and for some young people this means repeating the same course several times.  College courses need to provide disabled young people with clear progression routes, so that a young person follows a course that leads them to the next stage of their life, through supporting them to pursue their interests, and in developing skills that move them towards their aspirations, for example employment or higher education.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 25
Young people have the opportunity to access employment, and local options are developed.

Disabled young people are often not given the opportunity to work, and when they are there are often issues about the type of employment available.  Disabled young people are often unable to access work experience, often because of transport, and so do not experience early the benefits of working.  Young people need to have access to work experience, to help them to think about what they might like to do in the future.  Local employment services need to be made aware of the aspirations of young people coming up to transition, so that they can develop opportunities locally.

	Review of Current Practice




	Key Action




2.3 Valued Adult Life Options

For those young people not wanting or unable to access college or employment it is important that they have access to meaningful daytime activities.  This could be provided in a number of ways, for example through day services or community support, however it is most important that these services are based around young person’s aspirations, and the service offered is for the individual.  As day centres are modernised it is important that the needs of this group of young people, often with profound and multiple learning disabilities, are addressed, and that community provisions are able to meet the needs of these young people.  Young people that want to spend more time in the community often still face the barrier of a lack of facilities, such as changing tables, and this means many young people can only go out for a short time, before having to return to a base.

KEY PRINCIPLE 26
Young people not accessing progression routes through education or employment should have the opportunity to access Personalised Services.

For those not wanting or unable to access education or employment it is important that there are local opportunities available to them to lead a meaningful life.  Plans for these young people should draw upon their aspirations, and any service accessed should provide a service specific to the individual.  Traditional day centres often meant having to do what everyone else wanted to do, and it is important that young people are offered a personalised service.

	Review of Current Practice




	Key Action




3. Participation and further support 
3.1 Participation of disabled young people in the transition process 

Disabled young people have the right to participate and be at the centre of the decision making process about their lives and be fully involved in actions and agreements that affect them.  Supporting disabled young people to participate at a strategic level ensures that a protocol is more likely to meet their needs.  If they are involved in the their own transition planning process, young people will lead more fulfilled lives, and are more likely to reach their potential.

Local authorities still struggle to find effective ways of engaging with disabled young people.  Often it is only a small number of young people involved in the process, with these often being the most able and articulate, and it is difficult to ensure that these young people are representative, particularly of disabled young people with complex needs or communication impairments.  Young people are rarely involved in the local strategic transition steering group, although this is where most decisions are made.  

KEY PRINCIPLE 27
Structures are in place to ensure that disabled young people have a voice, and there are mechanisms that ensure their views are communicated directly into management.

Young people have first hand experience of the transition process, so their views are invaluable in developing and evaluating a strategic transition protocol.  Structures need to be in place where young people can express their opinions, in their preferred method of communication, including those who have complex needs or communication difficulties.  This information also needs to be fed back into the management structure, to ensure that the views of young people are at the centre of local transition planning.  There must also be structures in place to ensure that young people receive feedback, so that they can see how their input is changing the way that services work.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 28
Young people are asked how they prefer to receive information, and information is available in a variety of formats.

For young people the provision of information empowers them in the transition process.  It is important that they understand the process, and that they have information about the options available to them in formats they understand and prefer.  Young people need to be given enough time and support to be able to understand and absorb information. 
	Review of Current Practice




	Key Action




KEY PRINCIPLE 29
Innovative and creative ways of engaging with young people enables them to have their voices heard.  Advocacy support is available to those who want it.

To support any young person to participate it is important to be creative, to ensure that you reach young people who may sometimes be seen as difficult to engage with.  Advocacy support should be available to those young people that want it, to ensure that young people are empowered to have their voices heard, and that they are at the centre of the transition planning process.  Young people with complex needs may require intensive support from advocacy services, in order to be involved and express their views.  
	Review of Current Practice




	Key Action




3.2 Participation of families in the transition process 

It is important to enable the participation of families in the transition process, as they have experienced the processes first hand.  Families need to be given the opportunity to develop the skills that enable them to work alongside professionals to develop the processes.

Parents can be key in ensuring effective transition for disabled young people.  It is essential that from an early stage parents are encouraged to allow their children to take risks where support is available.  Early support programmes can begin the process of empowering families at a young age.  Parents need to be encouraged to have high expectations about what their child can achieve, and this can only be accomplished through a change in culture.   As more disabled young people are able to access more opportunities in areas such as education and employment, parents expectations will grow.

KEY PRINCIPLE 30
Families are provided with a wide range of appropriate information at different stages in their child’s life.

Providing families with information from early in their child’s life empowers them to participate in their transition process.  Families need information about the support they can expect, and it needs to be clear and accurate to give real expectations.
	Review of Current Practice




	Key Action




KEY PRINCIPLE 31
Parents are empowered to participate in the transition process through learning opportunities and support from professionals.

Engaging with parents early in a child’s life gives parents the skills to work in partnership with professionals.  This will in turn lead to better communication between parents and professionals.  Providing opportunities for training and participation from a child’s early age, supports parents to develop the skills that they need to advocate on behalf of their child.  Training parents will help them to see life from their child’s point of view, and help later in the transition planning stages.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 32
Parent Forums are supported to contribute to the development of transition processes.

Parents are experts and play an important part in supporting young people through transition.  Parent forums are a key tool in ensuring that a wide range of parent’s voices are represented on the local strategic transition steering group.  Parent representatives on steering groups should be members of these forums, and represent the views of the forum, rather that just their personal views.  

	Review of Current Practice




	Key Action




3.3 Supporting disabled young people and their families:

· 3.3.1 key workers and lead professionals 
Disabled young people and their families are often required to work with a range of services to get appointments, follow up actions and find out when meetings are planned and who is taking forward decisions. Many families welcome the opportunity of having a key worker or lead professional to take on a supporting role to help them with these tasks. 

Key workers or lead professionals play an important part in coordinating the transition planning for young people, and ensuring that everyone is carrying out their role, therefore leading to a smoother transition for the young person. The role of key worker or lead professional is often taken by either a transition worker, or the Information, Advice and Guidance specialist personal adviser.  Key workers may take on the role of advocacy support for a young person, supporting them to have their voice heard in the transition planning process.
Often key workers are allocated to a young person, with no discussion.  It is important that a young person and their family are involved in the decision about who will take on the role, so that they can build up a good working relationship, as the role is key in transition planning.

KEY PRINCIPLE 33
Local Authorities promote the status of the key worker or lead professional across agencies to make sure they have the authority to negotiate on a family’s behalf.

A key worker or lead professional will only be effective if all agencies are aware of their responsibilities, and liase with them.  

	Review of Current Practice




	Key Action




KEY PRINCIPLE 34
Young people and their families are involved in the decision-making about who takes on the role of the key worker / lead professional.

A key worker takes the role of coordinating the transition planning, so it is crucial that the young person and their family are involved in the decision about who takes on the role.  It needs to be someone that they trust and can build a good working relationship with.

	Review of Current Practice




	Key Action




· 3.3.2 direct payments and individual budgets 
Currently disabled young people should have the option of accessing direct payments. Work on individual budgets is being developed around the country but there is currently no statutory requirement on children’s services to offer this method of support. 

Direct Payments and individual budgets represent a shift in thinking about support. Both are alternatives to direct service provision from local authorities and are about shifting the balance of choice and control to service users and away from service providers.  Direct payments are generally well established, although take up varies widely across the country, and processes between children’s and adult’s services can differ.  It is important that a procedure is in place to ensure that the transfer of direct payments from one service to another is seamless, and that the necessary support is provided to families.  Local authorities need to have direct payments support services that are able to advise young people in the setting up process, and also able to support them in managing the pay roll and finding support workers.

The development of person-centred approaches, needs to form an integral part of the process for allocating direct payments or individual budgets, and using a person-centred approach can ensure that planning for the funds can be used in an individualised way.

Young people who may be eligible for Continuing Care Health Funding may not be able to access direct payments.  It is essential that families are given this information before the Continuing Care assessment process, to ensure that they are prepared to go back to directly provided services.

Individual Budgets are available to some young people in transition.  It is important that young people are able to access self-directed support.  This means that they are involved in choosing the support that they need.  Some young people and their families will choose to hold the budget which they are using to purchase services, others will want this to stay with the local authority.  Families can find the prospect of managing large amounts of money daunting, and should be supported to do this in whichever way they prefer.

KEY PRINCIPLE 35
The application process for Direct Payments (or Individual Budgets where available) is transparent, accessible information is available regarding the processes and support is available where required.
All disabled young people eligible for social care services should be offered a direct payment as an alternative way of receiving services.  Managing your own support can be daunting, so a good direct payment support service is essential to support disabled young people and their family through the processes.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 36
Young adults have access to self-directed support as they make the transition into adulthood.

Self-directed support means that young people have the opportunity to decide what support they will receive.  It incorporates person-centred approaches, and moves a step further in allowing disabled young people to control the support that they receive.  They do not have to receive a direct payment or individual budget to receive self-directed support, but simply need to be the decision maker in the support that they receive.
	Review of Current Practice




	Key Action




3.4 Information for disabled young people and their families about the transition process 

Providing high quality, accessible information to a young person and their family about the transition process enables them to participate more effectively in the process.  It also gives the young person and their family realistic expectations of what they can expect throughout the process.

Access to high-quality, timely information is one of the issues families say is paramount during the transition process. Many local authorities have produced ‘transition packs’ for families, which gives information on the local transition protocol, potential specialist support services and wider general support services. Many areas hold annual transition events, where young people and families can meet a whole range of people from local support and provision such as colleges, advocacy services, adults team and so on. Some areas have developed websites with information about the transition process and all the local services available.
KEY PRINCIPLE 37
The Local Area provides a Transition Information Pack to all disabled young people and their families, in a range of formats.

Receiving information about the transition process and services available empowers young people in the process.  A Transition Information pack should provide this information, and to ensure that this is accessible to all young people it should be available in a range of formats.
	Review of Current Practice




	Key Action




3.5 Leisure services 

Accessing appropriate leisure services is vital in order to promote the health and well-being of disabled young people. Leisure services should consider ways in which they can become more accessible, to ensure that young people have a choice about where they go. Leisure service managers should be involved in strategic planning for transition to better understand local demand and need. Local play strategies should include specific information on how the needs of disabled children and young people will be met. 

Local leisure provision includes sports and leisure centres, cinemas, parks and play spaces. As young people grow up, leisure time is increasingly used to explore their own interests and spend time making new relationships and relying less on their families. Disabled young people may need additional support in order to share this experience. Some areas have developed schemes where support is available in centres for disabled young people on certain days of the week. Providers need to understand their responsibilities under the Disability Discrimination Act.  

KEY PRINCIPLE 38
Local authorities ensure that leisure services are compliant with the Disability Discrimination Act.

Ensuring that leisure services are compliant with the Disability Discrimination Act means that disabled young people will have more choice about what leisure activities they can participate in, which will also have an impact on other areas such as health and wellbeing.

	Review of Current Practice




	Key Action




3.6 Youth services and activities 

It is essential that in the development of youth services as part of the Aiming high for young people; 10-year strategy on positive activities that disabled young people’s views and needs are taken into account. Joined up working at a strategic level is needed, and in areas where this is taking place disabled young people are starting to be involved. 

Every local authority in England has a duty to commission positive activities for ‘vulnerable’ groups of young people. A great deal of this activity is provided by the voluntary and community sector and youth services. For disabled young people in transition to adulthood, access to youth clubs and other organised activities are often one of the few opportunities they have to meet up with their peers and make friends.  

When working with disabled young people and their families to help them think about what they want to do after school, youth services provision should be considered as part of the transition planning.  Young people need to have the freedom to choose what provision they want to access, without accessibility and support being a barrier.
KEY PRINCIPLE 39
Disabled young people are able to access mainstream youth services, and youth services have systems in place to support this.

Accessing mainstream youth services enables disabled young people to mix with their non-disabled peers, and gives them the opportunity to experience new activities.  

	Review of Current Practice




	Key Action




3.7 Housing 

Most disabled young people, like their non-disabled peers, will want to explore the possibility of living with a greater degree of independence as they reach adulthood. For some disabled young people, this will lead to them moving away from home and living independently. Some may require support to do this. Some disabled young people may remain at home but look at other ways to become more independent. For those planning to leave home, the move can be both exciting and challenging. 

Housing departments need to be made aware of the needs of disabled young people in the local area, ideally through attending the Transition Steering Group.  The Local Authority Housing department should also feature in the transition protocol, with information about how and when a young person should be referred to them, for example to be put on the housing register.
KEY PRINCIPLE 40
Housing departments have representation on Transition Steering Groups.

Representation on the transition steering group will ensure that housing departments are aware of the issues for and needs of disabled young people that may require accommodation in the future.  It also ensures that other professionals are aware of how to access and use the housing department.

	Review of Current Practice




	Key Action




KEY PRINCIPLE 41
Local Authorities provide accessible information on local housing options, and plan local provision based on what disabled young people say that they want.

Disabled young people need to be aware of the housing options that are available to them, so that this can be included in their transition plans.  Housing departments need to plan local provision based on what disabled young people are asking for, to ensure that they have a choice in how and where they live and who they live with.

	Review of Current Practice




	Key Action




3.8 Transport 

Good transport provision, including travel training, is fundamental to developing confidence and increasing independence for all young people. 

Transport is a key issue for disabled young people in both getting to and from school, college, work and in accessing after school and leisure activities. To effectively meet the needs of disabled young people, transition services need to be flexible and able to respond to the changing needs of those using transport services. Recent studies show that the majority of disabled young people say that transport is the main barrier to them participating in activities outside of school and that a lack of accessible transport can leave them excluded from leisure interests that their non-disabled peers take for granted
. On leaving formal full-time education, transport is no longer provided. Research with parents found that they would like post-school travel arrangements to be covered in the transition plan. 

Transport departments should be linked into the transition steering group, and should feature in the transition protocols, to ensure that provision is based on the needs of the young people.

Travel training needs to be available for young people from an earlier age, to ensure that they have had the opportunity to learn to travel independently prior to leaving school.  Some schools have now written this into their curriculum, enabling young people to go out with staff that know them well.  Travel training gives many disabled young people the skills that they need to use public transport independently, through supporting a young person to become familiar with a route and to help them learn how to pay, for example.  Providing parents with information and support is crucial in this process working.

KEY PRINCIPLE 42
Transport provision is developed to enable young people to access opportunities in education, employment or positive activities. Individual transport needs are part of transition planning.

Transport provision often prevents disabled young people from accessing education, employment and leisure opportunities.  Disabled young people need to have access to a range of transport provision, to ensure that this is not a barrier to them.  This goes beyond the securing of school transport for young people with more complex needs. It includes things like access to travel training projects, to ensure that those who can travel independently learn the skills that they need to do this.

	Review of Current Practice




	Key Action




	Ref
	Key Principle


	Key Action
	Person responsible
	Date to be completed

	
	1.1 Developing a strategic transition protocol

	
	
	

	KP1
	Young people and their families are involved in the development and review of the transition protocol.


	
	
	

	KP2
	A range of professionals and organisations are involved in the development and review of the transition protocol.

	
	
	

	KP3
	Senior managers and council officials sign up to the protocol, and ensure that the resources identified are provided.

	
	
	

	KP4
	The protocol is multi-agency, covering the roles and responsibilities of all involved.  The protocol addresses transition for all young people with a Special Educational Need, and clarifies eligibility criteria.

	
	
	

	
	1.2 Developing a local transition pathway 


	
	
	

	KP5
	The Transition Pathway should reflect the commitments in the transition protocol, be accessible to young people and their families, and set out what they can expect when, and who is responsible for each activity.


	
	
	

	KP6
	The Transition Pathway reflects how things actually work, is regularly reviewed and is kept up to date.


	
	
	

	
	1.3 Children’s trust models and multi-agency working in the transition process 


	
	
	

	KP7
	Each local area has a representative Transition Steering Group, which promotes an understanding of the roles and responsibilities of each organisation, and receives and disseminates information.


	
	
	

	KP8
	Local forums are available to enable professionals from different agencies to track and monitor the needs and aspirations of young people, and to promote good communication and an understanding of how other organisations work.


	
	
	

	KP9
	An operational Transition Team supports disabled young people throughout the transition process, members of which engage in the roles and responsibilities identified in the protocol and pathway.


	
	
	

	KP10
	A training programme is in place for all professionals working in transition, covering various aspects of transition, and professionals are supported to develop the skills that they need to effectively support young people and their families.


	
	
	

	
	1.4 Education – schools in strategic planning 


	
	
	

	KP11
	Structures are in place to enable effective sharing of information and schools are involved in planning future provision for young people.


	
	
	

	
	1.5 Social care services – strategy and structure 


	
	
	

	KP12
	Social care teams have a dedicated transition lead.

	
	
	

	
	1.6 Health services 


	
	
	

	KP13
	PCT’s develop clear transition processes, and identify key people to provide support and guidance.  PCTs have a dedicated transition lead.


	
	
	

	KP14
	A Health care coordinator ensures that a health plan is developed as part of transition planning.


	
	
	

	KP15
	There are clear links between PCT's and Local Authorities.

	
	
	

	KP16
	There are clear guidelines for Continuing Care referrals and arrangements.


	
	
	

	
	1.7 ‘Connexions,’ information, advice and guidance arrangements 


	
	
	

	KP17
	Local authorities now have responsibility for Information, Advice and Guidance services and the ‘S140’ assessment.  Local authorities must clear guidelines stating who is responsible for providing these services.


	
	
	

	KP18
	Information, Advice and Guidance advisers need to have a good knowledge of local services, and to be able to provide good quality information.  This includes access to universal services, and the ability to support these services to be accessible.


	
	
	

	
	2.1 Transition reviews and Person-centred approaches


	
	
	

	KP19
	All professionals involved in transition are trained in communication skills, and person-centred approaches.


	
	
	

	KP20
	Person-Centred Approaches are promoted as a way in which all professionals should work, and local authorities adopt a common approach.


	
	
	

	KP21
	The assessment and review process is a multi-agency, holistic process, addressing all of a young person’s needs, and the transition plan is meaningful, detailing the young person’s aspirations, and how they can be supported to achieve them.


	
	
	

	
	2.2 Post-16 options: education and employment 


	
	
	

	KP22
	Young people have the opportunity to access education, and local options are developed.


	
	
	

	KP23
	There are clear lines of communication between organisations, particularly between the Learning and Skills Council, the Local Education Authority, colleges, Information, Advice and Guidance services, Job Centre Plus and local authorities.


	
	
	

	KP24
	Young people have clear progression routes through college and transition support is available to support those leaving college or higher education.

	
	
	

	KP25
	Young people have the opportunity to access employment, and local options are developed.


	
	
	

	
	2.3 Valued Adult Life Options


	
	
	

	KP26
	Young people not accessing progression routes through education or employment should have the opportunity to access Personalised Services.

	
	
	

	
	3.1 Participation of disabled young people in the transition process 


	
	
	

	KP27
	Structures are in place to ensure that disabled young people have a voice, and there are mechanisms that ensure their views are communicated directly into management.

	
	
	

	KP28
	Young people are asked how they prefer to receive information, and information is available in a variety of formats.


	
	
	

	KP29
	Innovative and creative ways of engaging with young people enable them to have their voices heard.  Advocacy support is available to those who want it.


	
	
	

	
	3.2 Participation of families in the transition process 


	
	
	

	KP30
	Families are provided with a wide range of appropriate information at different stages in their child’s life.
	
	
	

	KP31
	Parents are empowered to participate in the transition process through learning opportunities and support from professionals.


	
	
	

	KP32
	Parent Forums are supported to contribute to the development of transition processes.


	
	
	

	
	3.3 Supporting disabled young people and their families:

· 3.3.1 key workers and lead professionals 


	
	
	

	KP33
	Local Authorities promote the status of the key worker or lead professional across agencies to make sure they have the authority to negotiate on a family’s behalf.


	
	
	

	KP34
	Young people and their families are involved in the decision-making about who takes on the role of the key worker / lead professional.


	
	
	

	
	· 3.3.2 direct payments and individual budgets 


	
	
	

	KP35
	The application process for Direct Payments (or Individual Budgets where available) is transparent, accessible information available regarding the processes and support is available where required.

	
	
	

	KP36
	Young adults have access to self-directed support as they make the transition into adulthood.

	
	
	

	
	3.4 Information for disabled young people and their families about the transition process 


	
	
	

	KP37
	The Local Area provides a Transition Information Pack to all disabled young people and their families, in a range of formats.

	
	
	

	
	3.5 Leisure services 


	
	
	

	KP38
	Local authorities ensure that leisure services are compliant with the Disability Discrimination Act.
	
	
	

	
	3.6 Youth services and activities 


	
	
	

	KP39
	Disabled young people are able to access mainstream youth services, and youth services have systems in place to support this.


	
	
	

	
	3.7 Housing 


	
	
	

	KP40
	Housing departments have representation on Transition Steering Groups.


	
	
	

	KP41
	Local Authorities provide accessible information on local housing options, and plan local provision based on what disabled young people say that they want.


	
	
	

	
	3.8 Transport 


	
	
	

	KP42
	Transport provision is developed to enable young people to access opportunities in education, employment or positive activities. Individual transport needs are part of transition planning.


	
	
	


Appendix 1

Legislation

The Children Act 2004

Makes various amendments to existing legislation including the Children Act 1989. Sets the legislative foundation for the actions agreed as a result of Every Child Matters. Includes provision for the establishment of a Children’s Commissioner and for each children’s service authority in England to make arrangements to promote co-operation between the authority, its partners and other appropriate bodies to improve the well-being of children in the authority’s area relating to areas which include physical health, emotional well being and education and training.

States that arrangements made may apply to the 19–25 age group who have a learning difficulty and are receiving services under the Learning and Skills Act.

Sets out a mechanism for establishing a database and sharing information,

(Integrated Children’s System).

Brings in roles of Key worker and lead professional.

States that the views and wishes of children and young people should be ascertained and given due regard in determining the provision of services to them.

www.everychildmatters.gov.uk
The Children Act 1989

Provides the framework for social care services for children and young people. Includes the need for the views and interests of children to be taken into account. The Act has been amended by numerous statutes.

www.dfes.gov.uk/publications/childrenactreport
The Education Act 1996

The transition review process which forms the main monitoring and planning tool for most disabled young people, is built on this Act and the code of practice issued under it, the SEN Code of Practice 2001.  The SEN Code of Practice outlines the statutory assessment process to identify special educational needs for young people who will probably require more support than is given at School Action and School Action Plus. School Action aims to help young people get additional learning support from their teacher. If the young person does not make adequate progress, the school will offer further support at School Action Plus which means involving specialist help from outside. If the young person still does not progress, the school or parent may ask the local education authority to make a Statutory Assessment under sections 329A or 329 of the Education Act 1996. If the authority agrees to carry out a Statutory Assessment, the young person will be seen by an Educational Psychologist and a doctor or medical officer, who will advise the local authority on the type of learning support they require. The child’s school, any other professional such as a speech and language therapist, and the parents will be asked for advice on the young person’s learning difficulties and the provision they need. If the local education authority believes the support needed is greater than generally provided by mainstream schools at School Action Plus they will draw up a Statement of Special Educational Needs. This is a document that sets out that young person’s needs and states the special educational provision they require. Appeals against the local education authority’s decisions on whether to assess and whether to draw up a statement may be made to the Special Educational Needs and Disability Tribunal.

Subsequent legislation relating to pupils with SEN builds on this legislation.

www.opsi.gov.uk/acts/acts1996/1996056.htm.

Disabled Persons (Services, Consultation and Representation)

Act 1986

The Act was designed to improve the coordination and effectiveness of resources and services for disabled people and those with mental illness. Its use is now limited as it has been superseded by other legislation and guidance.

Note that the duty on local authorities under section 8 of this Act to take into account the abilities of the carer is overridden where the Carers (Recognition and Services) Act 1995 applies. The 1995 Act has been amended several times (by the Carers and Disabled Children Act 2000 and the Carers (Equal

Opportunities) Act 2004) but is still an important part of the picture.

www.opsi.gov.uk/si/si1987/uksi_19870564_en_1.htm
The Children (Leaving Care) Act 2000

The Act amends the previous provision for care leavers set out in the Children Act 1989 and is designed to improve the life chances of young people living in and leaving local authority care.

Provides an entitlement to an assessment and a Pathway Plan and a personal adviser for each looked after and former looked after young person to improve the:

• preparation and planning for leaving care

• financial arrangements for care leavers and to:

• ensure that young people continue to receive the support they need to make an effective transition to adult life.

www.everychildmatters.gov.uk/socialcare/lookedafterchildren/leavingcare/
Disability Discrimination Act 1995

Legislation which set a new definition of disability, places duties on all providers of services to the public, including education, to make services accessible, making reasonable adjustments to do so. Associated codes of practice also available.

www.opsi.gov.uk/acts/acts1995/1995050.htm
www.tso.co.uk
Disability Discrimination Act 2005

Widens the definition of disability, places a new duty on public bodies, including maintained schools, to positively promote disability equality and not discriminate in carrying out their functions. Local authorities and others are required to draw up a Disability Equality Scheme to illustrate how they are meeting the duty locally. Associated codes of practice also available.

www.opsi.gov.uk/acts/acts2005/2005013.htm
www.tso.co.uk
The Special Educational Needs and Disability Act 2001 (SENDA)

• amends both the Education Act 1996 and the Disability

Discrimination Act 1995

• applies to pre- and post-16 education

• makes it illegal to treat a disabled person less favourably than a nondisabled person for reasons related to his/her disability, without justification

• requires institutions to make reasonable adjustments to ensure that a disabled student is not placed at a substantial disadvantage.

Associated codes of practice also available.

www.opsi.gov.uk/acts/acts2001
www.tso.co.uk
Education and Inspection Act 2006

Contains tools to implement Youth Matters, as well as the White Paper,

Higher Standards, better Schools For All, and the 14–19 Education and Skills

White Paper.

Section 6 amends the Education Act 1996 and places a duty on local authorities to improve the well-being of young people aged 13–19 (and up to 25 for those with learning difficulties) by providing access to sufficient educational and recreational leisure-time activities and facilities.

Authorities will be expected to meet these requirements by:

• providing activities and facilities;

• commissioning others to provide activities and facilities; or,

• making other arrangements to facilitate access, including providing information, financial assistance and transportation.

Authorities must consult with young people on existing provision and take their views into account when providing local information on these activities.

www.dfes.gov.uk/publications/educationandinspectionsact/
Childcare Act 2006

Measures in the act formalise the important strategic role local authorities play through a set of new duties. These duties will require authorities to:

• Improve the five Every Child Matters outcomes for all pre-school children and reduce inequalities in these outcomes

• Secure sufficient childcare for working parents

• Provide a better parental information service

www.everychildmatters.gov.uk/earlyyears
The Learning and Skills Act 2000

Places a duty on the Secretary of State, through Section 140 of the Act, to make arrangements for the assessment of disabled young people when they are undertaking or likely to undertake post-16 education or training or higher education.

Requires the LSC to have regard to the needs of persons with LDD and to any report of an assessment carried out under Section 140.

Sets out the reasons for seeking a specialist residential placement.

www.opsi.gov.uk/acts/acts2000/20000021.htm
Guidance

Transition: moving on well  March 2008
A good practice guide for health professionals and their partners on transition planning for young people with complex health needs or a disability, published by the Department of Health and the Department for children schools and families.  This guide builds on good practice happening in some areas, and will be of use to those who are developing their services.  It is intended specifically for health professionals and their partners.
http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_083592
Aiming High for Disabled Children – Transforming services for disabled children and their families.

“Aiming High for Disabled Children is the Government’s transformation programme for disabled children’s services in England. This document sets out the vision behind the programme and the key improvements that Government wants to see developing and continuing in services and support for disabled children and their families.”

The Aiming High for Disabled Children has allocated £19 million for a Transition Support Programme, which is due to roll out on 2008.

http://www.everychildmatters.gov.uk/socialcare/ahdc/
Every Child Matters 2003

• sets out to ensure that children at risk are properly protected within a framework of universal services, which support every child to develop their full potential.

• sets out a vision for early intervention and effective protection which includes improving information sharing, establishing a common assessment framework, identifying lead professionals

• anticipates the SEN Action Programme – Removing Barriers to Achievement

• says that it will improve the transition to adulthood through the National Service Framework for Children, the SEN Action

• programme and the work of Connexions

• was followed with a consultation and a ‘Next Steps’ paper.

www.everychildmatters.gov.uk
Every Child Matters: Change for Children 2004

Sets out the action that needs to be taken locally to implement the Children Act, and describes the support that will be provided

www.everychildmatters.gov.uk
The SEN Code of Practice 2001

Code of Practice under the Education Act 1996. Describes the annual review process from Year 9 and the place of the transition plan within that process

• describes the responsibilities of Connexions who:

– must attend the Y9 review and should attend the Y11 review

– are responsible for overseeing the delivery of the Transition Plan; the PA should co-ordinate its delivery

– should be involved in the transfer of information

– must ensure a section 140 assessment is carried out under LSA 2000

• describes the role of Social Services and Health

• acknowledges that young people with SEN who have not required a Statement may require support in transition

• recommends that the Pathway Plan, Transition Plan and Connexions Personal Action Plan should be the same document.

The SEN Toolkit 2001 adds further detail to this guidance.

www.teachernet.gov.uk/wholeschool/sen/teacherlearningassistant/toolkit
Removing Barriers to Achievement – The Government’s

Strategy for SEN 2004

• revolves around the key areas of early intervention, removing barriers to learning, raising expectations and achievement and delivering improvements in partnership

• anticipates that most children with SEN will be educated in mainstream schools

• makes a commitment to work across Government to improve the quality of transition planning, setting national standards for health and social care through the children’s NSF and to work with the Connexions Service and the LSC to expand educational and training opportunities and develop new opportunities for transition to work.

www.teachernet.gov.uk/wholeschool/sen/senstrategy
Valuing People Now: From progress to transformation

This sets out the priorities for the provision of services for people with learning disabilities over the years 2008–11.  The main priorities that Valuing People Now has focused on are personalisation, what people do during the day, better health, access to housing and making sure that change happens.   Looks at the Transition Support Programme, extending person-centred initiatives, and transition being a consideration for all other parts of Valuing People Now.
Valuing People: A New Strategy for Learning Disability for the

21st Century, March 2001

• sets out the new vision for services under the four key principles of

Rights, Independence, Choice and Inclusion

• highlights the issues young people face in transition and sets an objective ‘As young people with learning disabilities move into adulthood, to ensure continuity of care and support for the young person and their family; and to provide equality of opportunity in order to enable as many disabled young people as possible to participate in education, training or employment.’

• highlights the role of Connexions, including their responsibilities to young

people up to the age of 25

• describes the responsibilities of Learning Disability Partnership Boards for

– establishing frameworks for Person-centred Planning which will build

on the assessment and planning work undertaken by Connexions

– identifying a person with lead responsibility for transition

• notes the importance of continuity in health care

• sets an objective ‘To enable more people with learning disabilities to participate in all forms of employment, wherever possible in paid work, and to make a valued contribution to the world of work’.

www.valuingpeople.gov.uk
Our health, our care, our say: a new direction for community

services, Health White Paper, 2006, Department of Health (DH)

Directors of Adult Care Services (DASS) to play a central role in ensuring that arrangements are in place to support disabled young people during the transition to adult services, working with directors of children’s services. Department for Education and Skills and other stakeholders to implement the standard on disabled children in the National Service Framework for children, young people and maternity services and the recommendations in the Prime Minister’s Strategy Unit report, Improving the Life Chances of Disabled People, to improve the support for disabled children and their families and to provide advice and support for disabled young people making the transition to adult services.

Our health, our care, our say: Making it happen, 2006, DH

Implementation details for the White Paper

www.dh.gov.uk/publicationsandstatistics/publications/publicationsstatistics/

index.htm

Learning to Listen – Core Principles, 2001, [Children and Young People’s Unit]

Sets out core principles for participation and a common framework to increase the involvement and participation of children and young people in the design and delivery of policy and services which affect them.

www.dfes.gov.uk/listeningtolearn/downloads/LearningtoListen-CorePrinciples.pdf
Youth Matters, Youth Green Paper, 2005, DfES

Youth Matters, Next steps, 2006, DfES

Youth Matters, sets out plans for ‘Youth Opportunity Funds’ in each local area. Also, sets out the government’s plans for the future of IAG. Youth Matters, Next Steps, 2006, and the Quality Standards for Young People’s Information, Advice and Guidance consultation document (2006, DfES) confirms how it proposes to take these plans forward. This includes:

• responsibility for IAG and the funding that goes with it will be devolved from Connexions to local authorities through children’s trusts, schools and colleges

• schools and colleges will have the right to commission IAG directly from local providers, including existing Connexions services

• it is proposed agencies will have an option on whether to provide only basic information to young people or, a higher, more comprehensive level of IAG service.

For further information on the outcome of this consultation and updates on the changes to the Connexions service see www.dcsf.gov.uk.

Assessment of Young People with LDD (Connexions) February

2004

• revised guidance including carrying out Section 140 [Learning and Skills Act 2000] assessments which sets them in the context of wider transition planning

• highlights that assessments must be carried out for young people with Statements in their last year of compulsory schooling and for those with SEN but without Statements

• sets out the need for Connexions and the local Learning and Skills Council, (LSC), to agree a format for S140 Assessments and to have a mechanism in place for influencing future service provision.

Information to Support Connexions Partnerships in their Work with Young People with LDD September 2002

• sets out the legal framework and the requirements of Connexions in their work with young people with LDD

• Sets out a framework for supporting young people placed out of area in transition and the responsibilities of home and host PAs. The arrangements are flexible but put most responsibility with the ‘host’ PA to carry out assessments and attend reviews. However, the ‘home’ PA is expected to attend the final review if the young person is expected to return to their home area.

http://www.connexions.gov.uk/partnerships/publications/connexpubs/
Best practice guidance on the role of Director of Adult Social

Services

Every local authority has a Director of Adult Social Services post.

Responsibilities include:

• adult social services, with specific role in developing support and working with partner agencies to make transition to adult services successful.

www.dh.gov.uk/en/publicationsandstatistics/index.htm
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� Dr Nancy Loucks (2007) No one knows: offenders with learning difficulties and learning disabilities - review of prevalence and associated needs, Prison Reform Trust


� Section 140 of the Learning and Skills Act 2000.  Please note that this is due to be amended by Education and Skills Bill 2008.


� Extending Inclusion Report, CDC 2008. Mencap campaign report, 2007.
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